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Media Release 5 November 2014 

Austerity measures disproportionately affecting women “should be consigned to 
the bonfires of history” says Bristol Fawcett

 

A report by Bristol Fawcett published today (5 November) has found that austerity 
measures are having a disproportionately adverse effect on women and are calling for 
them “to be consigned to the bonfires of history”. 

The ‘Cutting Women Out’ report assesses the public spending cuts that are currently 
underway and their potential human rights and equality impacts on women in Bristol. The 
findings across nine broad areas paint a grim picture of increasing inequality between men 
and women in the city. 
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Anna Mapson, report author says: “Bristol Fawcett believes that these cuts are unfair, 
unnecessary and should be consigned to the bonfires of history. With such a swathe of 
spending cuts the government is creating a society where women are increasingly having 
their human and equal rights eroded creating increased vulnerability. This growing 
inequality benefits no one as ultimately it creates a domino effect that results in a more 
fractured, divided and alienated society.” 

Dr Eva Neitzert, Deputy CEO of the national Fawcett Society of which Bristol Fawcett is a 
part said in the report’s Foreword: “Since the financial crisis in 2008 and the subsequent 
recession, Fawcett have warned of the disproportionate impact that austerity measures 
that focus heavily on cutting public spending, as opposed to tax rises, would have on 
women.  

“With the recent widening of the gender pay gap and in-work poverty now outstripping out-
of-work poverty for the first time, it is clear austerity is turning back the clock on the vital 
gains made by women in recent decades and has placed women in an increasingly 
precarious position in the economy.” 

Last month the 2014 World Economic Forum Global Gender Gap report found that the UK 
has dropped out of the top 20 most gender equal societies, falling from 18th to 26th place 
overall, behind Nicaragua, Rwanda and 14 European countries.  Current strategic 
economic policies in the UK and in the South West look set to contribute yet further to this 
backward trend.   

 
Key Findings: 
Employment – budget cuts are leading to public sector job losses in Bristol including at 
Bristol City Council and Avon and Somerset Police. There is a two year pay freeze across 
the public sector and childcare tax credit has been cut from 80% to 70% of childcare costs. 
 
The West of England Strategic Economic Plan 2015-2030 does not address gender 
inequality, the needs of women, or women’s access to employment.  
 
Housing – Single women (including single parents) are the main recipients of housing 
benefits. Over 5,000 single women in Bristol are claiming Local Housing Allowance (LHA) 
for private rented accommodation compared to 3,324 men. Since April 2011 LHA has 
been cut to cover the bottom 30% of rents rather than the bottom 50%. Over time the 
value of LHA is likely to fall relative to actual rents. Housing in Bristol will become ‘very 
unaffordable’ for those on LHA by 2021. 
 
Incomes and Poverty – Women in Bristol (and nationally) are poorer than men and 
receive a higher proportion of their income from benefits, including tax credits and out of 
work benefits.  
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Austerity under the Coalition has been imposed through a balance of 90% spending cuts 
versus 10% tax increases. This has had a disproportionately high effect on women, with 
the tax and welfare changes raising a net £3.047 billion (21 per cent) from men and 
£11.628 billion (79 per cent) from women. £12bn additional cuts to social security benefits 
per annum are planned over the first two years of the next parliament. 
 
The changes to the tax and benefit system that will have the greatest impact on women 
include: the freezing of child benefit; cuts to childcare tax credit; disabled people being 
moved from Incapacity Benefit to Employment Support Allowance and having to be re-
assessed; Disability Living Allowance being cut to 20% and lone parents being required to 
seek work once their youngest child is five (rather than the current age of seven).  
 
Nationally the cost of childcare rose by 19% in 2013, and Bristol was the top city outside 
London where unemployed parents would like to work but can’t afford to. 
 
Education and Training – Women’s lifetime earnings are on average lower than men’s, 
making it harder for them to meet the increased costs of studying.  The impact of the cuts 
means that further education colleges are facing a 17% cut in funding.  The educational 
maintenance allowance (EMA) was replaced with a bursary scheme and funding is being 
cut from £560 million to £180 million. In Bristol less than 26% of young people currently 
participate in higher education, in some areas this falls to 16%. 
 
Violence against Women – 43,340 women in Bristol are likely to be raped or sexually 
abused at some point in their lifetime and 68,800 women in Bristol are likely to experience 
domestic violence. Services for women experiencing violence in Bristol are under threat. 
The police and Crown Prosecution service, as well as the NHS, are facing budget cuts 
which may reduce their ability to respond to and support victims of violence. Cuts to legal 
aid will reduce the ability of women suffering violence to get the legal help they need. 
 
Health, Social Care and other support services – Women in Bristol are more likely than 
men to need adult social care and also more likely to be carers. Women are two and a half 
times more likely than men to suffer depression and anxiety.  
It is not yet clear what the full impact of the health cuts and move to GP-led commissioning 
will be. However there are concerns about services which are used more by women (eg. 
mental health) and about funding for services addressing violence against women. 
 
Legal Advice services – Women rely disproportionately on state-funded legal services for 
civil law cases – 62% of applications for civil legal aid are made by women, with higher 
percentages for areas such as education and family law. Legal aid is being cut or vastly 
reduced for areas such as debt, employment, family law, housing and immigration advice.  
 
The cuts will have a significant impact on advice services and those seeking advice in 
Bristol which will disproportionately affect women. The changes could lead to negative 
human rights impacts including leaving women trapped in violent relationships by the 
removal of legal aid (despite the partial exemption in domestic violence cases). The 
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removal of advice on complex welfare benefits, housing and immigration issues may also 
amount to human rights violations under Article 3 of the Human Rights Act. 
 
Women’s Voluntary Organisations – Many women’s voluntary organisations facing 
increasing demand from communities as a result of the recession and the impact of other 
public spending cuts.  
 
Transport – Women use buses more than men and so are disproportionately affected by 
public transport within Bristol which is expensive relative to other areas. Patchy bus routes 
can leave women isolated and unable to get to work, to further education centres or to 
reach support organisations. This has an impact on their life chances and social mobility.  
 
In light of the report’s findings, Bristol Fawcett makes a number of recommendations. 
These include that public authorities, which have a legal obligation to promote equality and 
not to breach human rights, should consider the potential impact of all budget cuts on 
equality and human rights and monitor their impact. 
 
Public authorities should take account of the combined impact of different cuts on 
particularly vulnerable groups and ensure their policies and practices are coordinated 
where multiple agencies have an impact on a particular issue. 
 
Additionally other agencies can play an important role in monitoring impacts, in 
campaigning and in bringing cases to court.  
 
Dr Helen Mott of Bristol Fawcett says: “As we head into the next General Election we hope 
that this report will be of use to decision makers to put an end to unfair policies.  We hope 
local groups and others further afield who are affected by the cuts will use it for the 
purpose of lobbying and to assist in building the case for legal action where appropriate or 
necessary.” 
 
 
Ends 
For interviews or further information please contact ANNA MAPSON on tel: 
07812010412 or email cuts@bristolfawcett.org.uk  
 

Notes to editors 

• A copy of ‘Cutting Women Out’ is 
available at http://www.bristolfawcett.org.uk/Documents/Economy/BristolCuttingWo
menOut.pdf 

• The Fawcett Society is the UK’s leading organisation campaigning for equality 
between women and men and traces its roots back to 1866, to Millicent Fawcett’s 
peaceful struggle for women’s right to vote. Fawcett’s vision is of a society where 
women and their rights and freedoms are equally valued and respected and where 
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women have equal power and influence in shaping their own lives and their wider 
world. Bristol Fawcett has been active in the city for over a decade, campaigning 
and lobbying for improved services for women and girls, and bringing an informed 
gender equality perspective to local decision-making bodies. More information at 
http://www.bristolfawcett.org.uk/ or Twitter: @BristolFawcett  

• The cuts nationally: In 2010, the national Fawcett Society challenged the coalition 
government’s emergency budget. They believed that the budget would 
disproportionately have a negative impact on women, and estimated that 70% of 
the cuts would hit women’s purses directly. A judicial review of the budget was 
called, and the Government admitted they had not conducted a gender equality 
impact when creating the budget. In response to this, the University of Warwick and 
Coventry Women’s Voices produced a report on the impact of the budget cuts on 
women 
(http://www2.warwick.ac.uk/fac/soc/law/chrp/projectss/humanrightsimpactassessme
nts/cwv/) which motivated Bristol Fawcett to create their own report.    
Now the report has been updated for 2014 and the picture for women in  
Bristol is detailed across nine areas.  
 
 
 


